
 
 

 
 
 
 
 
 
 
Executive Director of Regulatory Programs 
Recruitment # 2006-06-EDRP 
 
The Washington State Department of Natural Resources (DNR) seeks an experienced leader, mentor and coach who 
will possess strong leadership skills and communicate a sense of vision while working towards goals and objectives 
for the agency’s Regulatory Programs. The Executive Director of Regulatory Programs is one of four programmatic 
direct reports to the Commissioner of Public Lands.  The position serves as the State Forester, Chair Designee on the 
Forest Practices Board, senior advisor to the Commissioner of Public Lands and the Executive Management Team on 
broad natural resources policy issues, and has oversight of the regulatory programs. This exempt level position fulfills 
a key role in providing leadership on natural resource issues within the state of Washington. 
 
Type of Position: This is an exempt position appointed by the Commissioner of Public Lands.  
Monthly Salary: $ 8954.00 
Benefits Package: Health and dental insurance, retirement pension, vacation, sick leave and holidays. 

Closing Date: Open until filled.  First screening will commence on July 24, 2006 
Location: Natural Resources Building, Olympia, WA 
 
AGENCY MISSION AND CHALLENGE 
DNR’s mission is to provide professional, forward-looking stewardship of our state lands, natural resources, and 
environment.   DNR provides leadership under the Commissioner of Public Lands, an elected official, in creating a 
sustainable future for the State Trust Lands.   
 
At DNR, we envision a future in which our human and natural environment provides abundant and diverse social, 
ecological, and economic benefits for the people of Washington, in this and all future generations.  In acting to ensure 
this vision, we ensure sustainability. 
 
DNR manages over five million acres of state-owned land that includes forest, range, commercial, agricultural and 
aquatic lands.  Since 1970 DNR-managed lands have generated $6 billion that support public schools, state 
institutions and county services.  These lands also provide public benefits that include fish and wildlife habitat, clean 
and abundant water and public access to outdoor recreation.   DNR operates with a biennial budget of approximately 
$400 million and has over 1300 employees.  For more information about the department, see the DNR Home Page  - 
www.dnr.wa.gov
 
PRINCIPLE RESPONSIBILITIES: 
Role of Executive Director of regulatory programs: 
The new executive manager will provide tactical and strategic leadership for the regulatory program areas: 
 •  Forest Practices, including the Small Forest Landowner Program,   
 • Geology and Earth Resources, including the State Geologic Survey and regulatory programs (oil and gas,  
   surface mine reclamation), and 
 •  Resource Protection, including all USDA Forest Service State and Private Forestry programs (except Forest  
   Legacy and Economic Action), forest health, and wild land fire protection. 
 
This role involves the following responsibilities:  
 • Lead division managers in developing long-range strategic vision and plans for programs and program 
  delivery as part of continuous improvement. 
 • Supervise four direct reports - three division managers and one executive assistant. 

• Exercise authorities outlined in the delegation of authority from the Commissioner of Public Lands.  
• Review and approve agency policy, and legislative and budget proposals from the regulatory programs. 
• Approve organizational structures recommended by division managers. 
• Set the tone and expectations for regulatory programs. 
• Monitor program performance on a continuous basis.  
• Inform the Commissioner and Executive Team of key issues affecting programs. 
• Recommend to Executive Management positions on “incoming” legislation and other important matters 

related to program areas. 

http://www.dnr.wa.gov/
http://www.dnr.wa.gov/
http://www.dnr.wa.gov/forestpractices/
http://www.dnr.wa.gov/geology/
http://www.dnr.wa.gov/htdocs/rp/rp.html


This announcement is published by the Washington State Department of Natural Resources (DNR).  The DNR is an equal 
opportunity employer.  Persons with a disability who need assistance in the application or testing process, or those needing this 
announcement in an alternative format may call (360) 902-1150.  DNR may be contacted using the Washington State 
Telecommunications Relay Service (TTY) by dialing 711. 

 

Role of State Forester: 
• Primary link between Washington’s forestry interests and the US Departments of Agriculture and Interior, 

other national Administration officials, other states, Washington State’s congressional delegation, 
Universities and research organizations, other state agencies, and the Legislature.   

• Represent the broad state interest in forestry issues facing Washington, the region, and the nation, with the 
concurrence of the Commissioner and Executive Team. 

• Interact with the USDA Forest Service Regional Forester and the USDA Natural Resource Conservation 
Service State Conservationist to ensure critical linkages are maintained. 

 
Role of Chair Designee of the state Forest Practices Board: 

• As the Commissioner’s designee, chair the Forest Practices Board (an independent state agency created 
by the legislature to develop minimum forest practices rules that provide for a viable forest industry 
coincident with providing protection to defined public resources and other values).   

• The primary duties are to ensure Forest Practices Board activities conform to applicable laws and rules to 
ensure the efficient and appropriate conduct of Board meetings; meet the letter and spirit of laws and rules 
regarding public involvement in rule making; and maintain productive and respectful relationships with board 
members, board liaisons, and the regulated community and interested publics.  Oversee the Forest 
Practices Division which provides staff support to the Board. 

• Act as the link between the Board and Forests and Fish Policy, Timber, Fish and Wildlife stakeholders, and 
other interests. 

 
Role of Senior advisor:  

• Collaborate with other senior executives to provide the Commissioner, the Executive Team, and the 
department as a whole with advice, direction, cross-program continuity, and unity of approach on all 
department programs.   

• The Executive Director is expected to attend Executive Team meetings when possible, and to look across all 
department program and operational areas to provide comprehensive and coherent advice to the Executive 
Team on issues facing any and all department programs and operations, department budgets and 
allocations, and legislation.  

• As part of the Executive Team, advocate for and assist in long-range strategic planning, and develop outside 
connections that facilitate keeping abreast, or ahead of state, national and global trends and events that 
present threats or opportunities to the department.  

 
SUCCESSFUL CANDIDATES WILL HAVE: 
• Knowledge, skills and the ability to carry out the responsibilities of the position as outlined above; 
• A proven track record of demonstrated leadership, vision and innovation for delivering results,  

building accountability for staff and creating a positive working environment. 
• Proven experience with management practices, organizational development, and performance  

management. 
• Demonstrated ability to carry out the agencies core competencies as follows:  

º Enduring Stewardship: Contributes to sustaining the ecological health, the economic productivity, and 
 the intrinsic values of Washington's natural resources and public lands for today and tomorrow.  

Contributes to long-term sustainable results; respects and accounts for the diverse needs of 
stakeholders.  

º Visionary Leadership: Creates a vision for the future and a pathway to achieve this vision;  
 demonstrates a passion for achieving goals, generates enthusiasm in others; leads by example; thinks  
 strategically, focuses on solutions; takes initiative in tackling and solving tough issues; adapts to  
 changing needs and circumstances; mentors others encouraging their growth and development. 
º Inclusive Decision Making: Communicates intention and rationale; uses an open, transparent  
 decision-making process; invites participation of all stakeholders; works collaboratively in teams, inviting  
 and recognizing the input of others; seeks diverse viewpoints and representation; is willing and ready to  
 take on the hard issues. 
º Creative Solutions: Demonstrates a positive orientation for action, innovation, and informed risk- 
 taking; moves beyond the obvious to develop new and innovative approaches; is receptive to new ideas;  
 improvises when faced with unexpected situations or new information. 
º Respectful Relationships: Treats all people with dignity and respect; maintains constructive 

relationships; preserves the self-confidence and self esteem of others; focuses on the situation, issues or 
behavior, not on the person; takes initiative to make things better; models appropriate behaviors for  

 others.  
º  Personal Responsibility: Demonstrates integrity, honesty and ethical behavior; personally  

acknowledges and accepts responsibility for meeting expectations and correcting mistakes; exhibits self-
control and responds to feedback non-defensively; takes responsibility for efficient, effective use of  

 time, equipment, and resources. 



This announcement is published by the Washington State Department of Natural Resources (DNR).  The DNR is an equal 
opportunity employer.  Persons with a disability who need assistance in the application or testing process, or those needing this 
announcement in an alternative format may call (360) 902-1150.  DNR may be contacted using the Washington State 
Telecommunications Relay Service (TTY) by dialing 711. 

 

 
APPLICATION PROCESS 
Interested and qualified candidates should submit: 

 
1. A letter of interest (not more than 2 pages) describing your qualifications as they relate to the essential 

duties and the qualifications. 
 

2. A current and detailed resume that includes employment history. 
 

3. At least 4 professional references with direct knowledge of your qualifications for this position, including at  
least one reference from a current and former supervisor, one from a peer, and one from a subordinate. 

 
4. Applicant Profile Questionnaire. If you have decided to apply for this position, the Department of Natural 

Resources would appreciate your voluntary cooperation in filling out and returning the Applicant Profile 
questionnaire. This information is for reporting purposes only and is confidential. 

 
NOTE: Applicants are required to successfully complete a background investigation. 
 
 
Please indicate 2006-06-EDRP on the subject line of your email. 
 
Please submit materials to: DNRRecruiting@wadnr.gov   
 
Email submittals are preferred, however you may send materials to: Devi Watson, Human Resource Consultant 
        Department of Natural Resources 
        PO Box 47033 
        Olympia, WA 98504-7033 
 
For more information contact Devi Watson at 360-902-1288 or Roberta Searles at 360-902-1350.  For other DNR 
job opportunities please visit www.dnr.wa.gov/jobs. 
 
 
 
 

 

http://www.surveymonkey.com/s.asp?u=905811603129
mailto:DNRRecruiting@wadnr.gov
http://www.dnr.wa.gov/jobs

	 
	Executive Director of Regulatory Programs 
	Recruitment # 2006-06-EDRP 
	SUCCESSFUL CANDIDATES WILL HAVE: 
	 
	APPLICATION PROCESS 



